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Start prepping now for the payday super changes to make sure you pay super on time and avoid

penalties. Our handy checklist is just one way we can help you prepare.

What is payday super?
Payday super has been legislated which will mean there will be changes to Super Guarantee (SG)
payments. It means you'll need to pay super to your employees at the same time as their salary and

wages.

Payroll and super payments

[1 Review your payroll system. Can it handle more frequent super contributions? Will it reduce
manual processes?

(1 Talk to your payroll provider about calculations and definitions. Make sure your super formulas will
comply with the new Qualifying Earnings (QE) definition.

[J Update your internal process for STP reporting if needed. Does your data reconcile between your
super reports and payroll?

[J Check if your payroll cycle and super processing times need to change. Make sure you're ready for

the final super contribution for the year ending June 2026, which you'll pay in July 2026.

Super Tip: Get your data right. It will help you avoid penalties.

[] Make sure your data is clean and complete. Look for any missing SuperStream data points that could
delay contribution allocations.

L1 Audit your existing employees' super details. Do you need a communications plan to encourage

employees to review and update their details in your HRM system?

Governance and administration

1 Check how you'll apply items like the Superannuation Guarantee Maximum Contribution Base
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(currently measured quarterly) and concessional contribution caps under the new rules.

[ 1 Make sure your cashflow can meet payday super obligations on time without affecting other
expenses.
[1 Check if you can cover any increased costs from non-compliance, including revised superannuation

guarantee charges (SGC), fines, and penalties.

[J Update any onboarding documents that mention super payment time frames.
[J Update your onboarding process to capture super choice early and check employee data. This will

help reduce bounce backs and help you pay super contributions within 21 days of an employee

starting.

Awareness training

[J Think about how to raise awareness of payday super within your business. This will help gather
support for any changes that you'll need to do.

[J Create a plan to tell employees about the new payment frequency. Roll this out closer to 1 July 2026.

[J Update any intranet content that talks about super payment arrangements.

(1 Develop a training program for key teams. Cover updated employer obligations and company policies
or procedures.

[1 Create an education program for your company's leaders so they know how payday super affects
the business and any risks. The program could cover:
e business risks for non-compliance (remember, SGC liability rests solely with the employer)
e the current state of your super processes and payment cycle

e what needs to change, including potential tech solutions and budget requirements.

Visit our website to see how we can help you prepare for payday super.

This is general information. This is general information. It's not based on the specific objectives, financial situation or needs of your business. So think about those things and
read the Product Disclosure Statement (PDS) before you make any decision about our products. Contact your payroll provider for a copy of PDS. Precision Administration
Services Pty Ltd (Precision) (ABN 47 098 977 667, AFSL 246 604) issues Beam. Precision is wholly owned by Australian Retirement Trust Pty Ltd (the Trustee) (ABN 88 010
720 840, AFSL 228 975), trustee of Australian Retirement Trust (‘the Fund’ or ‘ART’) (ABN 60 905 115 063).
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https://beamconnect.com.au/payday-super-hub/

